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August 12, 2020




Welcome

& Jamillah Moore, Canada College President
® Diana Tedone-Goldstone, Academic Senate President
® Jeanne Stalker, Classified Senate President

& Adrian Afif, Student Senate President (ASCC)



Agenda — Day 1

Day 1 Topic Type of Activity Facilitator(s)
Jamillah Moore, Cafiada President
Diana TedoneGoldstone, Academic Senate Presider

: : =]

9:00 6 9:20 Welcome s Jeanne Stalker, Classified Senate President
Adrian Afif, Student Senate President (ASCC)

9:20 0 9:30 Who We Area as a Campus Community Presentation Max Hartman, Dean of Counseling

: } 3 Dialogue between Student Leaders & Student Senate Leaders with President Moore, Vice
Selic- SRR Ere gl iss College Administrators Presidents Robinson, Pérez, Mendoza
10:00 3 10-15 Moving towards an AntRacist B i O (T James Carranza, Dean of Humanities and Social

Framework Sciences
) St David Reed, Dean of Academic Support and Learnil

10:15 8 11:30 Intercultural Storytelling Activity (Part 1) Small Group Activity PP

Technologies with College Council facilitators
11:30 8 1:00 EXTENDED BREAK

David Reed, Dean of Academic Support and Learni

_ : : & ' <X
1:00 6 2:00 Intercultural Storytelling Activity (Part 2) Small Group Activity ol NGl o ail facilatore
2:00 0 2;15 BREAK
2:15 0 2:45 Buildingan AntiRacist Framework Pl enary Sessi on wManuel Pérez, Vice President of Student Services
2:45 8 3:20 Applying These Concepts to OWork Breakout Group Activity Diva Ward, Director of Student Support

_ Jamillah Moore, Cafnad#&resident
3:20 6 3:30 Preparing for Day 2 Closing Remarks

3:30 Adjournment



Who We Are as a Campus Community

Max Hartman, Dean of Counseling

Michiko Kealoha, Student Life and Leadership Manager



Canada’s “Big Picture” by Michiko Kealoha (video link)

T, | -



https://youtu.be/v2_n6RE6qsQ

GLSEN  GUIDELINES FOR RESPECTFUL
GSA GSA SPACES

Having a set of agreements will help ensure that your meetings are respectful and provide a safe place for everyone.

NO ASSUMPTIONS — EXCEPT FOR BEST
INTENTIONS.

People should not assume other people’s
experiences or anything eise. The only assumption
people should make is that when other participants
speak, they are speaking with the best intentions and
do not mean to offend anyone.

CORRECT GENTLY, BUT DO CORRECT.

If participants say something that is incorrector
offensive, politely address what was said. Letting
comments slip by only makes the space less safe
and increases the difficulty of building successful
partnerships.

DON'T “YUCK MY YUM."
When group members share their likes and dislikes,
respect their personal opinions and preferences.

USE "“I" STATEMENTS.
Everyone should speak from his/her/hir/their own
experiences.

AVOID MAKING GENERALIZATIONS.

Don't make blanket statements about any groups

of people. (In addition to members of the LGBTQ
community, this also includes political parties,
religious groups, socioeconomic classes, age ranges,
etc.) if you're not sure that something you want to say
is factually correct, phrase it as a question.

ONE MIC, ONE VOICE.
Only one person should speak at a time.

MAKE SPACE, TAKE SPACE.

Participants should be aware of how much they are
speaking. If they feel they are speaking a lot, they
should let others speak, and if they find themseives
not talking, they should try to contribute some
comments, ideas or suggestions.

RESPECT CONFIDENTIALITY.

Assume that stories and comments shared at
meetings should remain private. Ask for consent
before you share someone’s story or comment.

LEAN INTO DISCOMFORT.

Meetings and topics can sometimes be challenging.
Be willing to experience some discomfort in
discussions, and leam from it as a team!

UPHOLD COMMITMENTS.

The key to a safe and successful team is honoring
your commitments to the group. if you cannot go
through with a commitment, make sure to let people
know and find someone to take your place.

PERSONALIZE THESE AGREEMENTS!

Have one of the first meetings of the year be focused
on creating a list like this or adding to this list to set
your group's agreements for the year. Revisit your
agreements as reminders for the space you are
creating and in case any agreements need to be
updated




Brave Space Agreement

Address the idea, not the person

Listen to understand, not to respond

Mindfulness of everyone’s struggle

No idea is too bonkers

The devil has enough advocates: speak from experience
Unpack the tension

Plant seeds in the garden

Have regular check-ins

Do what you need to care for yourself




Student Perspectives

Adrian Afif, ASCC President
Chili Montian, ASCC Vice President
Katie Chen, ASCC Commissioner of Public Records
Sofia Fernandez Giorgi, ASCC Commissioner of Finances
Nadia Moreno, ASCC Commissioner of Publicity
Precious Sunday, ASCC Commissioner of Activities

In conversation with:

Dr. Jamillah Moore, President

Dr. Tammy Robinson, Vice President of Instruction
Dr. Manuel Alejandro Pérez, Vice President of Student Services
Graciano Mendoza, Vice President of Administrative Services



Moving towards an Anti-Racist Framework

James Carranza, Dean of Humanities & Social Sciences



Intercultural Storytelling Activity (Part 1)

David Reed, Dean of Academic Support and Learning Technologies



Discussion Prompts for Part 1

Ice-breaker introduction: Take a moment to share your name, area of work at the college,
and...which dish you would choose to prepare for your team if this was a potluck

Tell your group a brief history of you/your family’s history (origin, entry into and/or movement
across) in the United States.

Can you describe a situation where you or a family member experienced a sense of privilege in
relation to others? How did power operate?

Can you describe a situation where you or a family member experienced oppression? How did power
operate?

(if time allows) What was the first time you became aware of your race and/or ethnicity?

Pleasalesignate a tim&keeper so that everyone has an
opportunity to share and be heard



EXTENDED BREAK

Please return by 1:00



Intercultural Storytelling Activity (Part 2)

David Reed, Dean of Academic Support and Learning Technologies



Discussion Prompts for Part 2

Dream of a time in the distant future where oppression/disadvantage has been removed, how
does power operate then? What would that experience be? How would it be different?

What connections can you make between your experience with privilege and/or oppression
with the systemic and structural sources of privilege and oppression in our society? (such as
whiteness, anti-blackness, or other racist structures)

Given what we’ve learned from each other today, what would you do tomorrow to make your
campus less oppressive, anti-racist and more equitable ?

Pleasalesignate anote-(i I { SNJ 42 OGKI 0 @2 dzNJ INP dzLJQa N
to the last question can be recorded and shared

(please emall te )


mailto:engelk@smccd.edu

BREAK

15 minutes



Building an Anti-Racist Framework

Manuel Alejandro Pérez, Vice President of Student Services

&
Applying these Concepts to our Work

Diva Ward, Director of Student Support



Definitions

Racism

Historicallyrooted system of power hierarchies based on mmc@fused in our institutions, policies and

culturet  KI' i 60SYSTAG 2KAGS LIS2LIX S YR KdzNI LIS2LX S 27
prejudice, either deliberate or accidental. Rather, the most damaging racism is built into systems and
AyvaodArddziazya GKFEG akKFLIS 2dzNJ t A@Sad az2zaid O2@SNIF IS
Al SAOGKSNI ¥F20dzaSa 2y NYOAayYy [Ii( UK Sevd r&dd8i8,fdisndsses A Y RA O
systemic racism, or refers to racism in the past teRsé:

Anti-Racist

Antiracist One who is supporting an antiracist policy through their actions or expressing an antiracist idea.

Tobe antiracist is a radical choice in the face of history, requiring a radical reorientation of our consciousness.

- IbramX.Kendj How to be an Antiracist


https://www.raceforward.org/sites/default/files/Race%20Reporting%20Guide%20by%20Race%20Forward_V1.1.pdf




