Caﬁada/College

RENEWAL/REVISION Reassigned Time Requests for Faculty Coordinators

Instructions: Complete the following form, ask your Dean to review and sign, and then
submit it to the Office of Instruction. For information about the timeline and process for
determining selection of faculty coordinators see Reassigned Time Process webpage.

1. Term in which renewed assignment would begin (semester, year): Fall 2021
2. Application Date (mm/dd/yyyy): 1/28/21

3. Author(s): Patty Hall

4. Position or Project Name: CTE Liaison

5. Identify how the activities align with the college’s Educational Master Plan
and/or initiatives (for example, Guided Pathways, CTE, etc). (Please limit
response to 250 words).

Goal 1. Student Completion/Success - Support faculty as they strengthen existing
certificates and degrees to better support student retention and success, and as they
and develop new CTE programs through collaboration in response to data-identified
community need.

Goal 2. Community Connection - Communicate with CTE faculty about local, regional
and state-wide CTE opportunities.

Goal 3. Organizational Development - Support CTE faculty professional development
opportunities, support implementation of Guided Pathways in CTE programs,
communicate the activities of the Strong Workforce Program to the Academic Senate.

6. Amount of Reassigned Time You Currently Receive:

* Is the amount of reassigned time adequate for completion of your
assignment/project/activities? @YesO No

* If No, what is the requested amount?
Please provide your justification using the questions below.


https://www.canadacollege.edu/ipc/reassignment-process.php
https://canadacollege.edu/prie/canada-collaborates.php

7. Provide a brief, but specific, summary of your accomplishments, justifications for
additional time, and/or challenges during your term. Limit to 1-2 pages.
Additional materials, such as flyers for events, can be attached.

The Academic Senate for California Community College seeks to build a strong
CTE faculty voice in response to the 2015 Board of Governors Task Force on
Workforce, Job Creation, and a Strong Economy recommendations. During the
2015 Spring Plenary, the statewide Senate body approved Resolution 17.02 S15
establishing the CTE Faculty Liaison position.

Here is a partial list of CTE Liaison activities:

* Participate on the ASCCC CTE listserv

* Communicate with the Academic Senate, Cafiada CTE faculty, and noncredit
faculty regarding statewide CTE conversations relevant to our region.

* Serve as a conduit between CTE faculty, the Strong Workforce Tri-Chair and the
Academic Senate

* Attend Senate meetings and report as needed about statewide issues of concern
in CTE

* Participate in local and regional CTE discussions

* Communicate opportunities for CTE faculty to participate in CTE related
statewide initiatives, work-groups, committees and task-forces to ensure that CTE
interests are represented

* Communicate to the Senate about the Board of Governors Task Force on
Workforce, Job Creation, and a Strong Economy recommendations and participate
in conversations to implement system-wide policies and practices that may
significantly affect career technical education programs in our area.

* Create a mechanism to communicate with CTE faculty on your campus around
issues of common concern

* |dentify CTE faculty at Cafiada to serve locally and statewide on committees and
task-forces

* As funding permits, attend state-level events (CCCAOE, ASCCC) and regional
consortia meetings

ASCCC CTE Faculty Liaison Expectations:
https://asccc.org/cte-faculty-liaison

If you need more space, continue your response in the text box on the next page.



Continue your response to Question 7 below if you need to.



8. How would your program be impacted if this position is not continued?

We recognize that we are requesting this reassign allocation outside of the
established approval cycle. We are requesting consideration at this time so that
the funding allocation can be included in the Strong Workforce Program Plan for
2021- 2022. This "out of the cycle" request has been endorsed by the Canada
Academic Senate. This is a position supported by CA ASCCC and exists at
most colleges across the state. As California recovers from the Covid 19
pandemic, colleges will need to be supportive of the needs of existing CTE
programs as well as nimble and responsive to needs our local employment
markets. In many ways we have no idea what that will look like. Faculty, staff
and regional planners will need to work closely to accomplish these goals. This
position provides a critical communication conduit between the faculty and the
multiple systems that work together to support CTE programming.
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0 Do not support (explanation required)
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